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Corrie Hanson will be sharing
resources that can be used by
providers as curriculum during

September'€hild Safety Month.

Week 1: Car Safety
Week 2: Street Safety
Week 3: Fire Safety
Week 4: Poison Safety

Sept. 11, Oct. 9", Nov. 6"

Ohat payment options do
you gioe fo clients going
on Maternity Leave?

I haven't had to explore this yet. That is an deotiquestion. |
think that a reduced pay leave of absence would be
appropriate, as many companies have. | persorcaiky%
months with my son, so | don't think that therewdtide a
limit. Using sick days and vacation days first,wdlisability
pay of 66% after that.

Sherri

| offer to pay 1/2 of their normal week rate foe tbhild(ren)
enrolled.
Linda

| give my parents 2 weeks unpaid - they can uaktlie
beginning or end together or separate. But, irotol use the
free week the child has to be out of care theviekk. Then |
charge the family at least my part- time rate wtdiycare is
needed. They can also use any vacation time they h
available during this time. Darci



| give them a minimum dollar amt to hold their spot.

They can bring their child a few days a week if they would like, but not required. | currently have a mom on maternity
leave and | required a 1/2 payment per week to hold her spot .They can bring him 2 days a week if they would like. |
guess it really depends on my current financial availability..

Jackie

| have never taken a maternity leave as a daycare provider but the most common theme | hear is the provider charging
for about %2 the time they are going to be out. | have heard of some finding backup for their families but not very often. |
know this is difficult. As a business you really must charge something while still understanding that the families are
going to be paying for two daycares at a time. | guess it kind of depends on how good you are and how much your
families are willing to risk you replacing their spot when they return. | really feel you have to charge at least % price for
the full time or for %2 the time.

Kendra

My contract states that, in order for them to kdkegr current spot in my daycare, they need tohadfythe weekly rate, and can still
bring their child, but no more than half the weekburs. Their time cannot exceed 25 hours per wétkerwise, they forfeit their
child's place. If they do go over the hours, thiey need to pay their full weekly rate.

Steph

" # % %
& (O
+

If they have another child fulltime at the daycare and | have been holding the infant spot open for the new baby then
they continue to pay fulltime for the older one, because | may have lost income while holding the infant spot open for

them.
Mary

Thanks for putting this in your newsletter, | am tine who asked you about this. Because of my xpmer of having an
unplanned emergency c-section | think | would ghem 4-6 weeks of not paying and then after they thill need to pay in order
to keep their spot. | am not sure that is why leaisikou for your opinion. This may be way too muafet but yet | want to be fair.
Kim

What a great question! My parents going on leave pay 1/2 their regular rate for the older child for the first 6 weeks,

(I prefer that the child come at least 1/2 time too.) At the end of the 6 week they pay their reg rate. | do not take infants
under 6 weeks, allot of them don't start until 12 weeks. They start payment when the infant starts or at 12 weeks. Which
ever comes first. Thanks for all you do!

Tammy

For my clients going on maternity leave they cam aiscourse their 5 days vacation that | give. Tthenrest
of the time it's 1/2 your normal week or | fill tispot.

Dawn Continued on last page.
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Leading To Reading Tips For Children
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As a Childcare Professional, do you need:
support? ideas? encouragement?

SeChildcareNetwork
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Our parents pay half time like they are on vacatibien they are out on leave. Often times therelactor appts and things that
they do not want to bring their children to angihice for them to have that half time option ¢éafale. Plus it helps us maintain o
income to a certain level.

Cynthia

The client usually has another child in care and has liked to keep them in their routine coming to day care. If they have
any free days left, which is 5 a year not to be carried over, they may use those. Parents like to spend a little one on one
with each of their new born and the first child may get a little upset seeing mommy or daddy paying most of their
attention to their second child. They of course are not charged for the new addition until the infant is brought to daycare.
Michelle
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| didn't have them pay. | don't recommend that. Live and learn though, right?
Dori

Thank you so much for all your comments! Anothexagiway to share is at




